
January 2020  1 
 

  



January 2020  2 
 

 

Edmonton Catholic Schools Staff Faith Formation Plan 

2019-2020 
The mission of Edmonton Catholic Schools is to provide a Catholic education that inspires 
students to learn and that prepares them to live fully and to serve God in one another.  We 
acknowledge that our staff are the primary missionaries in this great work, and therefore we 
acknowledge that their ongoing faith formation is central to the fulfillment of our mission. 

Catholic educators need a ‘formation of the heart’:  they need to be led to that 
encounter with God in Christ which awakens their love and opens their spirits to others, 
so that their educational commitment becomes a consequence deriving from their faith, 
a faith which becomes active through love… Apart from their theological formation, 
educators need also to cultivate their spiritual formation in order to develop their 
relationship with Jesus Christ and become a Master like Him. (Educating Together in 
Catholic Schools: A Shared Mission Between Consecrated Persons and the Lay Faithful 
25-26). 

The fundamental tasks of Catechesis (General Directory for Catechesis 85) are: 

• promoting knowledge of the faith 
• liturgical education 
• moral formation 
• teaching to pray 
• education for community life 
• missionary initiation 

 
Robust faith formation will allow the learner to engage in an activity in each of these domains, 
and each of the domains is important to a robust faith life. 

Edmonton Catholic School Division (ECSD) provides many opportunities for staff to engage in 
ongoing faith formation.  Some of these opportunities involve large groups of staff, and some 
are more individualized in nature. 
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1. LARGE SCALE FAITH FORMATION OPPORTUNITIES: 

School Opening Mass:   The beginning of each school year is marked by the celebration of a 
Eucharistic Mass with the Archbishop and priests of the Edmonton Archdiocese and the Bishop 
and priests of the Ukrainian Eparchy.  It is a wonderful occasion to engage in the core of their 
faith, the Eucharist, with significant numbers of our faith leaders and colleagues. To facilitate 
the growing number of staff, the Division moved to offering five Masses, one on the southwest 
side of the city, one in the southeast side of the city, one in central Edmonton, one on the north 
side of the city, and a Divine Liturgy at St. Josaphat’s Cathedral. 

Permeation Afternoon:  ECSD holds a teacher faith and professional formation afternoon each 
fall called Permeation:  Living in our Competencies.  The focus of this afternoon is to better 
equip teaching staff to permeate all aspects of curriculum with the Catholic faith.   

Faith Development Day:  Each February, ECSD offers a full day of faith formation for all staff on 
their Faith Development Day.  This activity sees all staff gathering in one location to listen to 
significant Catholic speakers or theologians and to, once again, celebrate the Eucharist as a 
large community.   

Grace for the Heart and Soul Faith Formation Afternoon:  Each May, all staff of Edmonton 
Catholic Schools engage in an afternoon of faith formation.  This year, that afternoon will fall on 
World Catholic Education Day.  Sites will begin with a Liturgy of the Word and will then choose 
to take part in a guided exploration of the elements of our Catholic Identity Plan.  

Catholic Identity Plan – ECSD is implementing a Catholic Identity Plan as part of its Division 
Plan for Continuous Growth.  The purpose of this plan is to provide the framework for school 
communities to understand, articulate and live their Catholic identity as members of the Body 
of Christ.  It is intended to be a 3-year rolling plan where the strategies change and are 
responsive to the needs of the Division. 

Thomas Groome (1998) reminds Catholic educators that the formation of a Catholic identity 
includes development of an ecclesial identity where the school community feels connected to 
God’s family of all humankind and encourages all members to contribute to the school’s 
charism with their God given gifts. Animated by the Holy Spirit, this plan will place Catholic 
identity at the center of Catholic education strategically targeting areas of strength and areas of 
growth.  
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The three goals of our Catholic Identity Plan are: 

Goal 1:  My Catholic school belongs to God’s family. 
Key strategies: 
A) Understand that our presence in a Catholic school is the result of Christ’s call. 
B) Explore and recognize ourselves as members of the Catholic Church. 

Goal 2:  My Catholic school has a charism where our gifts are shared. 
Key Strategies: 
A) Explore how our school’s charism is permeated throughout school culture and discuss why it 

is important. 
B) Ensure that every member of the community has a way to express and share their gifts from 

God.   
Goal 3:  My Catholic school is the place where the Church encounters contemporary culture. 

Key Strategies: 
A) Discern current events from a Catholic worldview. 
B) Witness to the wider community our identity as people of God.  

  

Guest Speakers and Presenters:  Whenever opportunities arise for the Division to engage 
speakers on various aspects of faith, staff are invited to participate in sessions or workshops.  
This year, our leaders will have the opportunity to learn from Father Richard Leonard, ValLimar 
Jansen, and David Wells.  All three presenters are internationally celebrated speakers on 
various aspects of our faith. 

Archbishop Smith’s Pastoral Letter: Living in the Word of God 

Schools take many opportunities to engage with Archbishop Smith’s Pastoral Letter: Living in 
the Word of God, promulgated in September 2017. Across the Division, meetings begin with the 
gospel reading of the day.  The Archdiocesan created YouTube videos titled:  Minute in the 
Word, have been used as faith formation opportunities during various sessions which 
administrators/teachers are then using in their schools. Links for these documents have been 
made easily available for administrators and teachers on the Religious Education SharePoint 
site.  

Archdiocese of Edmonton’s resource: Encountering Jesus, the Living Word 

Encountering Jesus, The Living Word is a resource created as a collaborative effort between the 
Archdiocese of Edmonton and the religion consultants of its’ associated Catholic school 
Divisions. This Lectio Divina style resource is updated on a yearly basis. It features background 
information on Lectio Divina, Tips for Small Group Facilitators, and a monthly Sunday gospel 
reading with a formula for the leader. It is made available to schools which, in turn, is used as 
faith formation opportunities for their staff.    
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2.  FAITH FORMATION OPPORTUNITIES PROVIDED BY DEPARTMENTS: 

Each of our Learning Services Departments provides many opportunities for Division staff to 
engage in sessions and/or experiences that provide faith formation.  
 

A) The Department of Learning Services Enhancement which includes One World…One 
Centre, all our Alternative Education sites, Cardinal Collins High School Academic Centre, 
Indigenous Learning Services (ILS) and Sacred Heart Centre does the following with 
respect to staff faith formation:  
 
i)  With respect to faith formation for their own department staff, Learning Services 
Enhancement does the following: 
 
Promoting knowledge of the faith:   
• All professional development sessions, parent information sessions and staff 

gatherings begin with prayer or gospel reading  
• Cultural Facilitators act as Leads in all Prayer Circles including all Parent engagement 

evenings  
• Division Chaplains and parish priests will attend various spirit building activities 
• Elders and Indigenous Learning Services conducted sessions for our staff and 

students 
• Elders visit sites to educate staff and students  
• Priests and Division Chaplains invited into the classrooms to do a question and 

answer session with students  
• Priests visit sites to educate staff and students 
• Staff participating in sweats, pipe ceremony and smudges 
• Staff Professional Learning of Indigenous Land-based understanding through prayer 

and ceremonies  
• ILS staff enrollment at Newman College 

 
Liturgical education 
• Cree prayer booklets & posters 
• Division Chaplains or parish priests will be celebrating Advent and Easter Mass with 

staff and students 
• Indigenous Catholic Ministry Pipe Ceremony at Sacred Heart Centre 
• Individual School Faith/Feast Day programming 
• Liturgical celebrations led by Indigenous Learning Services staff at Nehiyaw 

Pimatisiwin school sites  
• Liturgical songs in Cree by Indigenous Learning Services Staff  
• Our Lady of Grace Baptism for students and their child 
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• Prayer through Drumming Residency  
• Sign of the Cross in Cree by all staff 
• Sites have regular liturgical celebrations 
• Staff are encouraged to coordinate and lead weekly Advent celebrations during the 

Advent Season 
• Staff are encouraged to participate in school site religious celebrations 
• Staff meetings begin with the reading of the gospel and a reflection 
• Staff participation of weekly liturgical events at Sacred Heart Church  
• Various parish priests visiting classrooms to talk about the various liturgical topics 
• Weekly Advent celebrations take place 

 
Moral formation 
• Division staff Faith Formation afternoon – Focus on Catholic Competency through 

Indigenous Spirituality Lessons (Sacred Space, Rosary in Cree, and Creation Stories)  
• One World . . . One Centre professional learning days have a social justice 

component 
• Staff actively, with the support of the chaplain, participate in Thursday Permeation 

sessions 
• Staff in-class facilitation of the Seven Sacred Virtues that aligns with the Catholic 

Values and the theme for this school year 
• Staff participate in Faith Formation afternoons 
• Staff participate in sweats, pipe ceremony and smudges 
 
Teaching to pray 
• As part of priest workshops and visits 
• Elders and Indigenous Learning Services conducted sessions for our staff and 

students  
• Indigenous Learning Services Consultants and Facilitators utilization of the Smudge 

Ceremony to teach students and staff how to pray and why 
• Prayer through Sweat Lodge  and Pipe Ceremonies for ILS staff 
• School Opening Pipe Ceremony (prayer, moral teachings) with Indigenous Learning 

Staff and Nehiyaw Pimatisiwin Principals 
 

Education for community life 
• Bulletin board in staffroom has faith formation literature posted for staff support 
• Catholic and Indigenous Spirituality of prayer through the Cree Language 

professional Development for Cree language Instructors and teachers  
• Emails that are sent by the Consultant for Religious Services regarding faith 

formation are reinforced by admin at our staff meetings 
• Indigenous Learning Services Cultural Facilitators, facilitation of prayer through 

classroom teaching of Round Dances  
• Métis Catholic Liturgy Mass coordinated by Indigenous Learning Services Staff for 

the community of Edmonton and surrounding area 



January 2020  7 
 

• New Chapel created at Cardinal Collins Mill Woods Campus in unison with our 
Indigenous school community 

• Participate in Division Faith Formation afternoons 
• Partnership with Sacred Heart Church to provide Professional Learning Faith 

Formation sessions for First Nations, Métis and Inuit Lead Teachers  
• Staff meetings have a faith component to it: Chaplains’ updates staff on faith 

formation programs 
• Teaching the sacrament of Reconciliation/Forgiveness through Indigenous prayer 

circles for all staff and students  
• Virtue teachings of Catholic and Indigenous values through storytelling  

 
Missionary initiation 
• Alternative Education has an annual “Day of Service” in mid-January where all staff 

engage in service and support of the greater community – this can include agencies, 
schools, etc.  

• Cultural Facilitators participation in community cultural events to lead and 
demonstrate Catholic values 

• One World . . . One Centre professional learning days have a social justice 
component. 

• Social Justice Christmas Project – support Boyle Street Christmas Round Dance Give 
Away Project  

• Social Justice Projects for ILS staff – Partnership with Sacred Heart Church 
 

ii)  Indigenous Learning Services provides Division staff Professional Development as 
 follows: 
• Acknowledgements of flags and treaty lands with prayer and songs 
• Care for Creation programming at school sites  
• Caring for Mother Earth – Teaching through a variety of curriculum lessons 
• Continue to support High School Religion Classes 
• Developing “Faith” through Indigenous Literacy 
• Facilitating smudge teaching and relating it to Catholicism in all First Nations, Métis 

and Inuit Lead Teacher Professional Development  
• Faith Awareness of students/staff site visit to Sacred Heart Church 
• Faith Day programming at various School sites 
• Holy Smoke Workshops for staff and students  
• How does Catholicism and Indigenous Spirituality co-exist with a school Division   
• Indigenous Learning Services collaboration with Division Religion Consultants to 

create Indigenous lesson plans for Grade 1 – 12 Religion Class 
• Indigenous Studies teachings of Land-based knowledge of prayer and ceremonies 
• Permeation of Indigenous seven teaching with Edmonton Catholic School Division 

Core Values and school culture  
• Prayer and smudging at school wide Liturgical events, i.e.: Thanksgiving, Advent, 

Easter Celebration 
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• Prayer through dance and drumming in Music and Physical Education classes   
• Prayer through Reconciliation Professional Development for staff and administrators  
• Reconciliation through Orange Shirt Day and Reconciliation Week  
•  School Division Admin opening celebration – Incorporation of Indigenous Spirituality 
• School Professional Learning Session – Incorporation of Indigenous spiritually 

through Prayer and presentation for school staff  
• Strengthening Spirituality of prayer through the Cree Language programming   
• Student circles – Moral formation topics discussed 
• Teaching to pray through the Pipe Ceremony  
• Teaching to pray through the Sweat Lodge 
• The teaching of Indigenous sacred plants through Science  
 
iii) The Council of Elders provides Division Staff Professional Development  as follows: 
 
Promoting knowledge of the faith: 
• Faith based teaching through traditional ceremonies of Medicine picking and 

knowledge of land (Mother Earth)  
 
Liturgical education 
• Drum teachings shared with Edmonton Catholic School Division staff on the 

importance of the drum. 
• Elders provide school wide teaching of smudging and pipe ceremony 
• Elders take part in opening prayer and school wide liturgical celebrations 
• Rites of Passage and Medicine Wheel teachings  
 
Moral formation 
• Elders hosting ceremonies for Edmonton Catholic School Division staff 
• Elders offering spiritual guidance and one on one direction 
 
Teaching to pray 
• Elder praying in Latin at school wide pipe ceremony 
• Hosting Faith formation Day- Care of Creation session for Edmonton Catholic School 

Division staff 
• Teaching of God/Creator’s Love at Edmonton Catholic School Division 

administrations opening meeting   
• Teaching prayer from the heart, all prayer is to one God one creator.  

 
Education for community life 
• Division wide pipe ceremonies with teachings from elders on the meaning of the 

pipe  
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 B)      The Department of Learning Services Innovation (LSI) provides Division staff with the 
following faith formation opportunities:   

Introduction of and support for curriculum (LSI): 

• Living in our Competencies: Faith Permeation October 31h, 2019:   This session will be 
accessed by all Division teachers. They will have intentional time dedicated towards going 
deeper in their understanding and application of the Catholic Learner Competencies and the 
streamlined provincial curricular competencies. LSI and LSE consultants will be preparing 
sample lessons that explore the natural connections of the competencies and 
encourage/support teachers in showing students how we live in our competencies. Our 
focus this year is on the Catholic Competencies, and Assessment 360°. 
 

• On-going Professional Learning Sessions provided on the New Religion Program:    
Growing in Faith, Growing in Christ: Grade 6 Religion Program: August 21, 2019, 
September 11th:   Multiple opportunities of the same professional session on the new 
Religion curriculum have been offered in August and September. These sessions are 
designed as an introduction to the new Grade Six Religion Program: Growing in Faith, 
Growing in Christ. Teachers who are new to teaching the curriculum in other subject areas 
have also been included in these sessions. 

Areas covered in this session: 
-an understanding of the foundational documents used to create the new program 
-overview of the components of the program 
-breakdown of the units and lessons  
-outline of the report card support documents  
-exploration of the teacher, student-home and parish websites 

 

• Ongoing individual/school sessions with teachers and administrators:   Additional sessions 
will be offered in support of Religious Education teachers new to Grades 1-5. These sessions 
include: 

-an introduction to the foundational documents that were used in creating the 
program,  
-an in-depth look at the 6 Tasks of Catechesis, 
-an overview of the components and features of the RE program, 
-a tutorial on how to use the Digital component, 
-and an exploration of the Gr. 1, 2, 3, 4 & 5 Religion Report Card KLOs with examples of 
Assessment for Learning for each of the 6 tasks of catechesis. 
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• Tutorial videos for on-line access: Several tutorial videos were created to support the 
home, school, parish connection with the new religion program. 

 
Video Tutorials were created for: 
-Teachers to support them in finding key materials on the Teacher Resource Website as 
well as Student-Home Website. 
-Parents to support them in navigating the Student-Home Website as well as going in 
depth into each component available to them on the site. 
-Parishes to support them in navigating the Parish Website as well as going in depth into 
each component available to them on the site. 

• The Order of the Mass: Journey of Faith Resources: “The Order of the Mass” booklet was 
launched to ECSD administrators in December as a resource to support schools in teaching 
about the Mass as well as celebrating the Mass; in schools or in our parishes. This resource 
follows the General Roman Missal and contains the Imprimatur of Archbishop Richard 
Smith. Every school, associated parish, and music teacher will receive 25 copies of the Order 
of the Mass booklet along with a communications message on how best to use these 
resources.   

 
•  Grade Four Bible Celebration: ECSD continues to purchase, Archdiocesan approved bibles 

through a Division discount. Schools who chose to order bibles for their grade four students 
received the bibles in September. Schools are currently using the brand-new Bible 
Celebration resources (Liturgy of the Word, Book plates, and invitations for parents). Priests 
are often invited to lead the celebration and bless the bibles. Other members of the parish 
community, such as pastoral associates, are often included as well.  This Grade Four Bible 
Celebration has been a wonderful example of home, school and parish connections.  

 
• Department Head meetings for High Schools:  Department Heads can come together 

collaboratively to discuss challenges and opportunities presented by curriculum, and how to 
engage our 21st century learners and live out our competencies. From these meetings many 
resources have been developed to help ensure consistency across schools, and to engage all 
students in the Religion Curriculum. 

 
• Grade 9 Curriculum Review/Re-write:  Several Divisions across Alberta, including ECSD, are 

engaged in updating the Grade 9 Religion Curriculum. It has been approved by the CCSSA 
and the ACSTA to pilot in schools for 2019-2021. It is currently being piloted by 15 schools in 
our division and is carefully and thoughtfully supervised by the Religious Education Network 
of Alberta. 
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• Adaptation of Resources for High School Religion ELLs: LSI and LSE have formed a 
partnership to review the Religion 15 program and make meaningful connections for 
our English Language Learners. The resources provided to teachers will follow the 
program of studies and allow for purposeful engagement of ELL students. The aim is to 
teach curriculum outcomes in an intentional and meaningful way, so that they might 
earn credit for the course. 
 

• Community of Practice, Focusing on Assessment: This is a cross-graded (1-12) venture 
to look at curriculum outcomes and the Catholic competencies, through the lens of 
assessment (we are closely examining the works of Sandra Herbst). Our aim is to build a 
community of trust and pedagogy amongst our members, so they can return to their 
school community as leaders who give voice to their students. Though the CoP is cross-
graded, there will be time allotted for divisional groups. Some of the topics covered 
include assessment practices through the new elementary curriculum, meaningful and 
authentic assessment at the secondary level, and assessment practices through Project-
based Learning and Design Thinking models.  
 

• Assessment 360:  Assessment 360 has been a focus of Learning Services Innovation this 
2019-2020 school year. Along with all consultants, Religious Education Consultants have 
been creating assessment resources, sample templates and giving physical support to 
teachers on living out this document as well as the new PowerTeacher Pro.  
 

• Liturgical Music:   Our Elementary and Secondary Music Consultants will be offering a 
series of sessions focused on liturgical music.  Topics include looking at liturgical 
resources from the Canadian Conference of Catholic Bishops, Catholic Archdiocese of 
Edmonton and online resources available through the new Growing in Faith, Growing in 
Christ religion program. 
 

• Collaboration with Schools: The Religious Education Consultants continue to work with 
individual schools, professional learning communities, grade level partners as well as 
individual teachers on areas surrounding the six tasks of Catechesis: promoting 
knowledge of the faith, liturgical, education, moral formation, teaching to pray, 
education for community life and missionary initiation.  
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C)  The  Division Chaplaincy provides Division staff with the following faith formation 
opportunities:   

Edmonton Catholic Schools has two Division Chaplains.  In their roles, the Division Chaplains work and 
collaborate with the ECS staff and students in the following: 

Promoting knowledge of the Faith 

• Division Chaplains are connecting with the Catholic Educational Leadership, School 
Chaplains, and Teachers to implement and develop the Catholic Identity Plan and 
continued work in Charism. 

• Division Chaplains are visiting classrooms to educate on matters of Faith that are 
identified by staff as an area on which they appreciate support. 

Liturgical education 

• Division Chaplains are celebrating various forms of liturgy with staff and students, 
often with an educational component. 

Moral formation 

• Division Chaplains are working with staff groupings to understand Catholic Church 
teachings from both a theological and practical application. 

Teaching to pray 

• Division Chaplains are visiting classrooms/schools to teach about prayer, the Mass, 
Divine Liturgy, the Word of God, Rosary, Jesus’ Prayer, Eucharistic Adoration and the 
Saints. These prayer activities are directed towards helping students and staff 
cultivate a personal relationship with Jesus Christ.  

Education for community life 

• Division Chaplains collaborate with school communities to discern a pastoral 
response to current events from a Catholic worldview.  

Missionary initiative 

• Division Chaplains visit classrooms/schools to evangelize students and staff so that 
they may recognize themselves as members of the Catholic Church. 

• Promote an understanding of personal vocation in response to their relationship 
with Jesus. 
 

School Based Chaplains    

The Chaplain is a Catholic Teacher designated to provide leadership in promoting the spiritual needs of 
the school under the supervision of its Principal and in alignment with the Division Plan for Continuous 
Growth and the Catholic Identity Plan.  School Based Chaplains work with the mentorship of the Division 
Chaplains. 
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3.  PLANNING FOR FAITH FORMATION: 

Our Division focuses on the intentional planning for faith formation on every level in order 
to ensure that this remains a priority for all.   

Division Plan for Continuous Growth:  Edmonton Catholic Schools Division Goal- Catholicity: 
Live and Enhance the Distinctiveness of Catholic Education is the first goal in our 3-year 
strategic education plan.  Faith formation is an integral part of this goal and is clearly 
articulated as follows: 

1.3   Demonstrate commitment to and excellence in Catholic education. 
 b.  Provide faith formation opportunities for all staff that further their personal   

 and communal growth as participants in a Catholic educational   
 community. 

c.  Continue to develop the role of the school-based chaplain to support the faith  
 formation of students and staff and support sacred-space     
 environments. 

e.   Continue to build capacity in the permeation of our Catholic faith in all areas  
 of learning through the framework of the Learner Competencies Formed   
 Through Catholic Education. 

School Plan for Continuous Growth:  Each school is required to develop a 3-year strategic 
education plan.  One of the requirements of this plan is that it contains one goal that 
explicitly addresses the Catholic dimension of the school community which flows from the 
Division Plan for Continuous Growth, and one goal from the Catholic Identity Plan. 

Administrator Plan for Continuous Growth:  Each Principal and Assistant Principal is 
required to create and implement a plan for continuous growth.  This plan is deeply 
grounded in Catholic education leadership.  The task for this plan is stated as follows: 

Complete a self-assessment using the lens of Edmonton Catholic Schools’ Leadership 
Quality Standard.  The ATA has an excellent digital reflection tool,  My Professional 
Practice Reflections on the Leadership Quality Standard (LQS) 2019, that could be used 
in tandem with the ECSD document to support your reflection. Based on your self-
assessment, choose three specific areas where you believe you need to professionally 
grow in order to lead your community effectively, and develop three goals that you will 
focus on achieving this year to address your continued growth as a leader.  You are 
strongly encouraged to ensure that your goals are clearly permeated with the Catholic 
worldview that is foundational to your role as a Catholic educational leader.  Each goal 
should be related to some aspect of the School Plan for Continuous Growth and/or the 
2019-2022 Division Plan for Continuous Growth.   

https://edmontoncatholicschools.sharepoint.com/sites/D0062/Shared%20Documents/Quality%20Standards/LQS_ECSD.pdf?csf=1&e=7eGu6z&cid=6d8e8b8b-c9dc-4f3c-8a87-acedf3686ae2
https://edmontoncatholicschools.sharepoint.com/sites/D0062/Shared%20Documents/Quality%20Standards/LQS_ECSD.pdf?csf=1&e=7eGu6z&cid=6d8e8b8b-c9dc-4f3c-8a87-acedf3686ae2
https://abselfreflectiontool.com/
https://abselfreflectiontool.com/
https://www.ecsd.net/AboutUs/annual_reports/Pages/District-Plan-for-Continuous-Growth.aspx
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Teacher Professional Growth Plan:  Each teacher in our Division is required to create and 
implement a professional growth plan on a yearly basis.  Teachers are strongly encouraged 
to create a faith formation goal, stated as follows: 

As teachers in Edmonton Catholic Schools, we continually need to grow in our faith, skills 
and practices and to integrate a vision of faith within the learner outcomes and our 
teaching strategies.  

The Excellent Catholic Teacher  
The Five Marks of Catholic School Identity  
Developing Alberta's Cross-Curricular Competencies Through a Catholic Worldview. 
 

Faith Formation and Teacher Hiring Practices: 

The Faith Formation Plan (FFP) is a recent and positive development in the application 
process with Edmonton Catholic Schools. The FFP provides the Division with the 
opportunity to welcome and nurture our new Catholic teachers into our schools as they 
journey to become living witnesses to the Gospel, and intentional disciples of Jesus Christ 
and his Church.  (see appendix) 

As a Catholic school community, we believe it is our responsibility and priority to offer 
witness to the faith life in our schools and more importantly, to provide the opportunity for 
our new teachers to grow in faith. It is by extending welcome, witness and opportunity as 
part of the FFP, we as a Division provide the context for our new teachers to build right 
relationships in our faith community and to become actively involved in our Catholic culture 
and in our parish communities. 

As such, the FFP offers an exchange of dialogue, reflection, action and accountability with 
each teacher’s unique teaching and faith journey. It is designed specifically to assist new 
teachers to strengthen their personal commitment to gospel values through an active, 
experiential and advancing participation in the local Catholic community.  The FFP replaces 
the existing Introductory Pastoral Reference and the Philosophy of Catholic Education 
documentation requested at the point of application.  

The FFP is a foundational component in the hiring of Catholic teachers.  The format of the FFP is 
comprised of four benchmarks on which teachers will be ranked and asked to reflect on and report. 
These benchmarks will help guide new teachers in defining a plan to develop their own personal 
faith commitment through their teaching experience with Edmonton Catholic Schools.  The FFP is a 
lived agreement to be refined and revisited over time through mentorship, relationship, teaching in 
a Catholic community, professional development, the Beginning Teachers Program and through the 
evaluation process.  

The FFP is the result of feedback and dialogue the Staffing Committee initiated in September of 
2015 to address concerns about a shortage of Catholic teacher candidates applying to our Division.  

 

https://www.ecsd.net/AboutUs/catholic-identity/5-marks-catholic-identity/Documents/Excellent_Catholic_Teacher.pdf
https://www.ecsd.net/AboutUs/catholic-identity/5-marks-catholic-identity/Documents/5%20Marks%20of%20Catholic%20School%20Identity%20Assessment%20Tool%20Brochure.pdf
https://www.ecsd.net/AboutUs/catholic-identity/5-marks-catholic-identity/Documents/Developing%20Alberta's%20Cross%20Curricular%20Competenices-Catholic%20Worldview.pdf
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4.  FAITH FORMATION IN PARTNERSHIP WITH POST-SECONDARY INSTITUTIONS: 

A)  Newman Theological College     

With the support of an official liaison position with Newman Theological, every two years, twenty-
five teachers from the Edmonton Catholic School Division (ECSD) are admitted into the Master of 
Religious Education. Cohort Nine is currently half-way through its program while Cohort Ten began 
their studies in September 2019.   

The MRE Program consists of eight core courses, two elective courses, and a field education 
component. The teachers study at the College for six Fridays each term over a four-year period. ECSD 
sponsors the teachers by paying their tuition and student fees for all ten courses, the field education 
components, as well as the sub release time for the Fridays that the teachers study at the College.  

Newman Theological College also sponsors a variety of Professional Development Sessions and 
Conferences throughout the year. ECSD staff are always invited and welcome to attend.  

B)  University of Alberta 

St. Joseph College on the University of Alberta Campus currently offers two Christian Theology 
courses that certified staff are required to successfully complete prior to being considered for 
continuous contract.  They are: CHRTC 250 – Catholic Theological Foundations and CHRTC 380-381 – 
Religious Education Methodology.  

This past year, ECSD renewed a Memorandum of Understanding with St. Joseph’s College to support 
the Certificate in Catholic Education as an excellent formation opportunity for pre-service teachers. 
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5.  FAITH FORMATION WITH COMMUNITY PARTNERS: 

A)  The Catholic Archdiocese of Edmonton 
The Catholic Archdiocese of Edmonton (CAEDM) offers faith formation to staff through the leadership 
of Archbishop Richard Smith, his ministerial departments, and advice and consultation as needed.    
As part of the school, home, parish connection, our Catholic churches provide support to staff in the 
areas of divine worship and catechesis. 
B)  Ukrainian Eparchy of Edmonton 
The Eparchy sponsors an annual retreat for educators of which staff may participate. Staff are 
afforded the opportunity to participate in a collective Divine Liturgy with their schools each year. The 
Eparchy also hosts an annual Bishop’s Prayer Breakfast, provides staff support for the Ukrainian 
Bilingual program, and advice and consultation as needed. This year, three Ukrainian teachers from 
ECSD are assisting with the revision of the Ukrainian Religious Education Program of Studies. 
C) Council of Elders 
The Edmonton Catholic Schools Council of Elders supports staff in its understanding and appreciation 
of Indigenous people’s spiritual teachings. 
D)  Alberta Catholic School Trustees Association 
Each year, the Division sponsors three teachers/administrators to attend the SPICE or Blueprints 
Conference as winners of the CCSSA Excellence in Catholic Education Award.   
E)  ATA Religious and Moral Education Council  
Each year, ECSD sponsors the attendance of five teachers to their annual conference. 
F)  Providence Renewal Centre  
Providence Renewal Centre provides staff with faith formation opportunities upon request. 
G) Star of the North 
The Star of the North Retreat House provides staff with faith formation opportunities upon request. 
H) Catholic Social Services 
Catholic Social Services provides staff in need with access to a variety of its community programs. 
I) Development and Peace 
The Alberta branch of Development and Peace offers opportunities for school staff and Chaplains to 
explore many facets of Catholic Social Teaching in relation to our societal context. Resources and 
curricular supports are also available.  
J) Religious Orders and Other Traditions 
ECSD regularly partners with religious orders such as the Basilian Fathers and the Faithful Companions 
as well as other faith traditions such as the Al-Rashid Mosque, various synagogues, and Sikh, Hindu, 
and Buddhist temples to provide learning opportunities for staff. 
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Appendix    Faith Formation Plan for Teacher Applicants to ECSD 
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